Reading activity: 13/01/2025

Read the following text and answer the given questions.

Apprenticeships in Greater Manchester present a plethora of opportunities for individuals seeking to
amalgamate practical experience with academic learning. This dynamic city region, renowned for its

industrial heritage and vibrant economy, offers diverse apprenticeship programmes across multiple

sectors.

Paragraph 1

Greater Manchester’s apprenticeship landscape is expansive and varied. Key industries offering
apprenticeships include engineering, digital and creative media, healthcare, construction, and finance. For
instance, organisations such as Thales UK offer systems engineering and software development
programmes, while the NHS offers apprenticeships in clinical and administrative roles. This diversity
ensures that candidates can find pathways aligned with their career aspirations.

Paragraph 2

Apprenticeships seamlessly integrate on-the-job training with academic study, enabling apprentices to
apply theoretical knowledge in real-world contexts. Typically, apprentices spend four days a week
working within their chosen industry and one day attending a college or training provider. This structure
facilitates the development of practical skills and academic qualifications, ranging from Level 2
(equivalent to GCSEs) to Level 7 (equivalent to a master’s degree).

Paragraph 3

One of the salient advantages of apprenticeships is the financial support they offer. Apprentices earn a
salary, with many programmes offering competitive wages. For example, regional engineering
apprenticeships may offer starting salaries of around £23,000 per annum. Additionally, apprenticeships
are funded by the government and employers, meaning participants can attain qualifications without
incurring tuition fees, thereby circumventing student debt.

Paragraph 4

Greater Manchester boasts a robust support network for apprentices. The Greater Manchester Combined
Authority (GMCA) collaborates with local employers and educational institutions to ensure the provision
of high-quality apprenticeship opportunities. Initiatives such as the Greater Manchester Apprenticeship
Hub offer resources and guidance to both apprentices and employers, fostering an environment
conducive to apprenticeship success.

Paragraph 5

Applying for an apprenticeship typically involves submitting an application through platforms like the
National Apprenticeship Service or directly via employer websites. Entry requirements vary depending
on the apprenticeship level and sector. While some programmes may require specific GCSEs or A-levels,
others focus on a candidate’s enthusiasm, commitment, and willingness to learn. Applicants must
research individual apprenticeship criteria to ensure they align with their qualifications and career goals.

Paragraph 6

Completing an apprenticeship can significantly enhance career prospects. Apprentices gain industry-
specific skills, recognised qualifications, and valuable work experience, making them attractive to future
employers. Upon completion, many apprentices secure permanent positions with their training
employers, and some programmes offer pathways to higher education qualifications, including bachelor’s
and master’s degrees.

Paragraph 7

Apprenticeships in Greater Manchester offer a compelling alternative to traditional academic routes. They
combine practical experience with academic learning, financial benefits, and strong prospects for career
advancement. With a diverse range of sectors and robust support systems, the region provides fertile
ground for individuals to cultivate their skills and embark on rewarding career pathways.



Activity: Read the above paragraph and answer the following questions.

Q.1. Which of the following sectors in Greater Manchester offers apprenticeship
opportunities?

A) Engineering
B) Healthcare
C) All of the options

D) Digital and Creative Media

Q.2. What is the typical structure of an apprenticeship in terms of work and study balance?
A) Five days of work with no academic study

B) Four days of work and one day of academic study

C) Three days of work and two days of academic study

D) Full-time academic study with occasional work experience

Q.3. What is a notable financial advantage of pursuing an apprenticeship?
A) High tuition fees

B) Accumulation of student debt

C) Earning a salary while studying

D) Unpaid work experience

Q.4. Which organisation collaborates with local employers to support apprenticeships in
Greater Manchester?

A) National Apprenticeship Service
B) Greater Manchester Combined Authority (GMCA)
C) Department for Education

D) Manchester City Council

Q.5. What is a common outcome for apprentices upon completing their programmes?
A) Immediate unemployment

B) Transition to unrelated industries

C) Securing permanent positions with training employers

D) Requirement to pay back training costs



Q.6. Where can prospective apprentices apply for opportunities in Greater Manchester?
A) National Apprenticeship Service website

B) Employer websites

C) Greater Manchester Apprenticeship Hub

D) All of the above

Q.7. Match the paragraph with its sub-headings.

A. Supportive Infrastructure and Resources

B. Conclusion

C. Financial Incentives and Support

D. Career Progression and Long-term Benefits

E. Application Process and Entry Requirements

F. Integration of Work and Study

G. Diverse Sectors and Opportunities




